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Stockingford Maintained Nursery School 
Statement on Equality 

 
 
Stockingford Maintained Nursery School is committed to equality both as an employer 
and a service - provider.  We aim to make sure that no - one experiences harassment, 
less favourable  treatment or discrimination because of their age, any disability they 
may have, their ethnicity, colour or national origin, their gender, their gender identity 
or reassignment, their marital or civil partnership status, being pregnant or having 
recently had a baby, their religion or beliefs, their sexual identity and orientation. 
 
We are committed to  
 

 Ensuring that everyone is treated fairly and with respect. 

 Making our school a safe, secure and stimulating place for everyone. 

 Consulting and involving people from different groups in our decisions, for 
example, through talking to parents and other stakeholders 

 Recognising that people have different needs and that promoting equality will 
involve addressing those needs rather than treating everyone the same. 

 
We welcome the emphasis in the Ofsted inspection framework on the requirement for 
leaders to promote equality of opportunity and diversity, resulting in a positive school 
culture, working together to prevent discriminatory behaviour.  
 
We welcome our duty under the Equality Act 2010 which requires us to publish 
information that demonstrates that we have due regard for the need to: 
 

 Eliminate unlawful discrimination, harassment, victimisation and any other 
conduct prohibited by the Equality Act 2010 

 Advance equality of opportunity between people who share a protected 
characteristic and people who do not share it 

 Foster good relations between people who share a protected characteristic 
and people who do not share it. 

 
This statement meets our specific duty to publish information every year which sets 
out how we are doing this. 
 
Please also see our Accessibility Plan which can be found on the Schools 
website: www.stockingfordnurseryschool.co.uk 
 
 
 
 
 
 
 
 
  

http://www.stockingfordnurseryschool.co.uk/
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PART 1: INFORMATION  
 

 Pupil population 

 
 Number of pupils on roll at the school broken down by gender, SEND and 
ethnicity can be found on SIMS 

 
 Prejudice related incidents and bullying 

 

Log is available – please see Headteacher 

 
 Exclusions 

 Analysed by gender, SEND and ethnicity if appropriate. 
 

 Staff (this only applies if the school employs more than 150 people) 

 Information on staff by protected characteristics 
 
PART 2: HOW WE ARE MEETING OUR EQUALITY DUTY TO ADVANCING 
EQUALITY, ELIMINATE DISCRIMINATION AND FOSTER GOOD 
RELATIONSHIPS  
 
The information and data provided shows that we give careful consideration to 
advancing equality in everything that we do and the steps we are taking to eliminate 
discrimination, harassment and victimisation and other conduct that is prohibited by 
the Equality Act 2010.  
 
Training –  
 

 A list of all training accessed by School staff is located on SIMS 

 
Record keeping and monitoring 
 

 We keep an accurate record, when possible and appropriate, of the protected 

characteristics of our pupils and employees. 

 We keep a record of prejudice related incidents and bullying.  

 We keep a record of exclusions 

Policies which particularly contribute to the promotion of equality 
 

 School Behaviour Policy  

 Anti-bullying and harassment (this includes cyber-bullying and prejudice 

based bullying) 

 Special Educational Needs Information Statement 

 Complaints Procedure - sets out how we deal with complaints relating to our 

school. 

 Staff discipline and grievance  
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 ICT & online safety Policy 

 Teaching and Learning Policy 

 Relationship and Sex Education Policy 

 PHSE and Wellbeing Policy 

 
Curriculum  
 

 Is highly positive and offers memorable experiences and rich opportunities that 
contribute to our pupils’ spiritual, moral, social and cultural development. 
 

 Includes, within the developmental requirements of the Early years foundation 
Stage, a broad range of areas of study within Citizenship, PSHE and Well Being 
Education, to eliminate discrimination, harassment and victimisation.  
 

 Encourages children to think about the world in which they live and to broaden 
their understanding of others’ beliefs, cultures and faiths. This is illustrated in 
our curriculum map of study across the academic year.  
 

 Promotes British Values of democracy, rule of law, individual liberty, mutual 
respect and tolerance of those of different faiths and beliefs.  This is evidenced 
by observations and assessments of children, monitoring by the Headteacher, 
Leadteacher and the Governing Body, communication books shared in practice 
and working walls in both Big Nursery and Little Nursery.  
 

 Makes use of resources which challenge stereotypes.  Examples include: open 
ended resources in continuous provision, books, woodwork station, forest 
school and mud kitchen. 
 

Engagement / Consultation 
 

 We capture children’s voice through conversations and group time activities.  
 

 We have a successful strategy for engaging with our parents and carers, 
including those who might traditionally find working with the school difficult.  
This is evidenced by attendance at parent workshops and stay and play type 
activities, parents responses to questionnaires. 

Disability 
 
We are committed to working for the equality of people with disabilities 
 
Please see Accessibility Plan, SEND Information statement and policy for supporting 
children with medical needs www.stockingfordnurseryschool.couk 
 
 

 Data summary of achievement and progress of pupils with SEND and those 

without 

 

 Data on participation in after school stay and play activities 

http://www.stockingfordnurseryschool.couk/
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 What we are doing to eliminate discrimination, promote equality of opportunity 

and foster good relationships 

 

 Early support meetings are held initially to ensure all needs can be met 

 Individual Education plans are in place to support the needs of the learner, 

which are reviewed regularly.  

 Effective relationships with partner agencies 

 The building has disabled toilet facilities and a lift to the first floor.  

 
Ethnicity and Race (including EAL learners) 
 
We are committed to working for the equality of people from different ethnic and racial 
backgrounds 
 

 Summary data on achievement and progress at EYFS of pupils by ethnic 

group 

Identified achievement gaps and steps being taken to address barriers to learning 
 
 

 Data on participation in stay and play sessions and parents workshops 

Details of Special events, international days, class and school productions and sports 
days which help to promote community cohesion and pupil’s understanding of different 
cultures and ethnic backgrounds 
 
Details of visits to local places of interest and worship 
 

 What we are doing to eliminate discrimination, promote equality of 

opportunity and foster good relationships 

The curriculum supports all pupils to understand, respect and value difference and 
diversity and ensure that the curriculum challenges racism and stereotypes through 
continuous provision and taught elements at group times. This further support through 
responding to children through the role of the adult in play.  
 
Gender 
 

 Summary data on achievement and progress of pupils by gender 

Targets are identified through termly pupil progress meetings to improve the 
attainment and rates of progress of particular groups of boys and girls. 
 
Steps are taken to address barriers to the participation of boys and girls in activities. 
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 Data on participation in after school workshops and stay and play 

sessions 

This is recorded by keyworkers and monitored by the Leadteacher / Headteacher 
 

 
Religion and belief 
 
At Stockingford Maintained Nursery School we are committed to working for equality 
for people based on their religion, belief and non-belief.  We respect the religious 
beliefs and practice of all staff, pupils and parents and we comply with reasonable 
requests relating to religious observance and practice. 
 
What we are doing to eliminate discrimination, promote equality of opportunity 
and foster good relationships 
 
The curriculum supports our pupils to build their sense of identity and belonging, which 
help them flourish within their communities as citizens in a diverse society. 
 
We promote inclusion for all our faith groups in all parts of the curriculum through 
continuous provision learning experiences and taught activities at group time at an 
appropriate developmental level.  
 
In Big Nursery we visit our local Church, and encourage children and parents to talk 
to us about other places of worship, sending us photographs to share with all children 
when possible 
 
Parents and families are encouraged to share experiences and customs around 
significant festivals, including those activities offered in Nursery School. 
 
Sexual Identity and Orientation 
 
We are committed to advancing the equality of people whatever their sexual identity 
or orientation and promoting good relationships among them. 
 
What we are doing to eliminate discrimination, promote equality of opportunity 
and foster good relationships 
 
We respond to children through the role of the adult in supporting and extending 
teaching and learning in continuous provision, and also during the taught programme 
of Summer Fever, when we talk about families and who lives in our house.  
Relevant books at an appropriate developmental level are available to share with 
individual children should this be required.   
 
Keyworkers create supportive relationships with their families and can respond to 
individual need as requested by a parent.    
 
We have a non-gender specific uniform which is not statutory. 
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PART 3: OUR EQUALITY OBJECTIVES 
 
The Equality Act 2010 requires us to publish specific, achievable and measurable 
equality objectives.  Our equality objectives are based on our analysis of data and 
other information. Our equality objectives focus on those areas where we have agreed 
to take action to improve equality and tackle disadvantages.  We will regularly review 
the progress we are making to meet our equality objectives.  
  
 
 

Objective 1: Undertake an analysis of progress data and trends with regard to race, 
gender and disability in July 2021, and report on this to the Governing Body. 

o Why we have chosen this objective: to ensure we are providing inclusive 

learning experiences for all children.   

o To achieve this objective we plan to: analyse summative assessment termly 

o Progress we are making towards this objective: summative data is collected in 

December, April and July. 

 
 
 

 
 


